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Scoit Ruáin Anti-Buttying PoticY:

lntroduction

The Board of Management of Scoit Ruáin has adopted the fottowing poticy to prevent and

address buttYing behaviour.

This poticy futty compLies with the requirements of Bí Cineálta: Procedures to Prevent and

Address Bullying Behaviour for Primary and Post-Primary Schools 2024.This document can be

found here: h_t1psL/_a-st-e-ts-æu.LeJ2,9ßN-ld9,ea20þc:5b-6-e:4åf-3:þOfd:213_e2d-3c1l07-gdf

The board of management acknowledges that buttying behaviour interferes with the rights of

the chitd as set out in the United Nations Convention on the Ríghts of the Chitd. We a[[, as a

school communíty, have a responsibil.ity to work together to prevent and address buttying

behaviour and to deal. with the negative impact of bul.tying behaviour.

We are committed to ensuringthat alt students who âttend our school are kept safe from harm

and that the wettbeing of our students is at the foref ront of everything thatwe do. We recognise

the negative impact that buttying behaviour can have on the tives of our students, and we are

futty committed to preventing and addressing buttying behaviour.

We confirm that we wiLt, in accordance with our obtigations under equatity teg¡station, take a[[

such steps that are reasonabty practicabl.e to prevent the harassment of students or staff on

any of the nine grounds specified: gender, civit status, famity status, sexuaI orientation,

reLigion, age, disabitity, race and membership of the Travetter community'

Core Vatues
Scoit Ruáin is a co-educationat, muttidenominationat ETB schoot that is underpinned by the

core vatues of excettence in education, care, equatity, community, and respect. At Scoit Ruáin,

we work hard to give every student an equal chance to participate in curricutar and

extracurricuLar activities, to prepare our students to be open-minded and responsibte citizens

with a strong sense of our core values. Everyone in our school. community is treated equal'ty in

aLl. aspects of schooI Life. Our aim is to provide an inctusive education that acknowtedges the

variety of identities, viewpoints, and vatues that students, parents and staff members have.

Poticy Framework
This poticy is devetoped in accordance with the Education (Wetfare) Act 2000 and Bí Cineálta:

procedures to Prevent and Address BuIIying Behaviour for Primary and Post-Primary Schools

{2024).lt atigns with Scoit Ruáin's Code of Behaviour and aims to prevent and address buttying

behaviou r effectivetY.

5lP.rgc



This poticy is avaitabte on our schooI website, in student journats, and in hard copy upon

request. A student-friendty version is disptayed throughout the schooI and is accessibl.e to al.L

members of our communitY.

Links with other poticies

O Code of Behaviour

O lnternet Acceptable Use PoticY

O Wettbeing Poticy

O Chitd SafeguardingStatement

This Policy Applies

. On Scoil Ruáin premises - ln class, between classes, at breaktimes etc'

. While in school uniform

. On the way to and from school

. On school-based activities, school tours etc.

. To anything done in Scoil Ruain's name

o To afly behaviour that adversely damages the reputation of Scoil Ruáin

It should be noted, however, that in accordance with the Department of Education Bí Cineálta

procedures to Prevent and Address Bullying Behavíour for Primary and Post Primary Schools Scoil

Ruáin considers that a school is not expected to deal with bullying behaviour that occurs when

students are not under the care or responsibility of the school. However, where this bullying

behaviour has an impact in school, schools are required to support the students involved. Where

the bullying behaviour continues in school, Scoil Ruáin will deal with it in line with our Bí Cineáltas

policy.

r
I

I
I
f

i-
I

t-
I

f
I

T

t

I
t

{
t

(
t
,¡

I
t

6lPl3c



I

ll

r
t-

r
t-

t

t,

I

Section A: Policy Review and Development

All members of our school community were provided with the opportunity to input into the

development/review of this policy.

Key Principtes of Bí Gineátta

Kindness is more than being "nice." lt's a commitment to:

. empathy and compassion

. respect and inclusion

. faírness and support

. personaI and academic responsibitity

The Board of Management recognises the very serious nature of buttying behaviour and the

negative impact that it can have on the lives of students and is therefore futty committed to

ensuring that poticy and practice in Scoit Ruáin is guided by the four key principtes of

Cineáttas:

1. Prevention - Through the generation of empathy and the provision of training which
provides a foundation for knowtedge, respect, equatity and inctusion

tl
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2. Support - Tangibte and targeted supports based on a continuum of needs which
provide a framework for school communities to work together

3. Oversight - Visibte leadership creates positive environments for chitdren and young

peopte and atl members of our schooI community

4. Community -Buil,ding inctusive school communities that are connected to society,

and that support and nurture positive retationships and partnerships

This poLicy addresses buttying behaviour retated to students in the schoot. ln tine with our duty

of care, we atso acknowtedge that workptace buttyíng must be addressed. Staff members can

refer to Tipperary ETB's poticy for the prevention and resotution of buttying at work, which is

avaitabte on the Tipperary ETB staff hub.

Whole School. Expectations

Who What kindness looks [ike

Students Listen activety, include others, repair harm, hetp peer learn, avoid gossip

Staff Greet students catmly, modetempathy, use restorative questions, praise

effort

Parents/guardians Use respectful communication, support schoot's vatues, encourage

resitience at home

Definition of Buttying Behaviour

BuLtying is targeted behaviour, ontine or offtine, that causes harm. The harm caused can be

physicat, sociaI and/or emotionaI in nature. Buttying behaviour is repeated over time and

invotves an imbatance of power in retationships between two peopte or groups of peopte in

society. The fotLowing are the key features of buttying behaviour

Targeted behaviour
Bul.tying is intentional, harmfuI behaviour where the bul.ty knows their actions hurt the victim.
It is not accidentaL. The harm can be physicat (tike injury or property damage), sociat (tike

lonetiness or exclusion), or emotionat (tike low setf-esteem or anxiety). Buttying can have

serious, long-term effects on the victim. lf harm is repeated but unintended, it is not buttying

but stitt needs to be addressed underthe schoot's code of behaviour.
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Repeated behaviour
Bul.tying is a pattern of harmfut behaviour repeated over time. Singte incidents of intentionat

harm with a power imbaLance are not buttying but shoutd stitt be addressed by the schoot-

posting a singte harmfut message/image/video ontine that is tikel.y to be shared can be

considered buttYing.

lmbalance of power
Buttying invotves a power imbatance, making it hard for the victim to defend themselves. This

imbal.ance can be due to differences in size, strength, age, abitity, social status, economic

status, retigion, race, ethnic origin, sexua[ orientation, or membership in certain communities.

The fotLowing are some types of buttying:

Direct buttying behaviours
r Physicat buttying
. Verbal buttying
¡ Written buttying
¡ Extortion

ln di rect buttying behaviours:
o Exctusion
. Retationatbuttying

Ontíne buttying behaviours (cyberbutlying)

Areas that may be targeted by butties:
. Disabitity/gifted
. Gender identity or LGBTQ+ buttying

o Appearance buttying
. Racist buttying
. Poverry buLtying

. Religious buLtying

. Sexistbuttying/sexuatharassment.

Behaviour that is Not BuLLying Behaviour

A one-off instance of negative behaviour towards another student is not considered buttying.

However, a singte hurtfut message posted on sociaI media can be ctassified as buttying due to

its visibitity to a wide audience and the high tiketihood of it be¡ng shared mul.t¡pl.e times, thus

becoming repeated behavi ou r.

Disagreements between students or instances where students choose not to be friends or to

remain friends are not considered buttying untess these actions invotve detiberate and



repeated attempts to cause distress, exctude, or create disl'ike by others, incl'uding the

maniputation of friendship grou ps.

Some students with additionat educationaI needs may have sociaI communication difficutties'

which can lead them to communicate their needs through behaviours that might hurt

themsetves or others. lt's important to note that these behaviours are not detiberate or

ptanned; in certain situations, they are automat¡c responses that the students cannot controt.

Bul.tying is not accidental or recktess behaviour. lf the harm is repeated but unintended by the

other student, it is not considered buttying. These behaviours, white not defined as buttying'

can stil.l.be distressing. Strategiesto deatwith inappropriate behaviourare provided within our

schoot's Code of Behaviour.

Criminat Behaviour

BuLtying behaviour can be considered criminal. under certaìn circumstances' and tegaI

consequences may appty.The age of criminaL responsibitity in lretand is 12 years. Some online

behaviours may be ittegat, and students need to be aware of the far-reaching consequences of

posting inappropriate or harmfuI content online. ln cases of intimate imagery, the Harassment,

Harmfut Communications and Retated Offences AcT 2020, atso known as Coco's Law,

criminatises the non-consensua[ sharing of intimate images and also criminatises threatening

to share these images.

lf butging behaviour involves physicat viotence or threats of viotence, it may be considered

assautt. lf buttying behaviour invotves discrimination or hate speech targeting a student based

on their race, retigion, nationaLity, ethnicity, sexuaI orientation, or membership of the Travetter

Community, it may be considered a hate crime under the Prohibition of lncitement to Hatred

Act 1gg9, and those engaging in such behaviour may face criminal. charges' lf buttying

behaviour involves sexuaI harassment or sexuaI assautt, this may atso be considered criminaI

behaviour. An Garda Síochána is the appropriate authority to investigate atteged criminai

behaviour.

Types of Buttyin$ Behaviourr (This list is not exhaustive)

GeneraI Behaviours
. Harassment: Based on any of the nine grounds in equatity tegistation, such as sexual

harassment, homophobic buttying, racist buttying, etc'
. Physical Aggression: uninvited physicaL contact or viotence.

. Propertv Damage: Del.Ìberate destruction or damage to betongings.

. Name-Catting: Using derogatory or offensive names'

. Teasing/Stagging: Mocking or making fun of someone under the guise of "just

messing."
. lntimidat¡ng Materials: Producing, disptaying, or circutating wr¡tten words, pictures,

or other materiats meant to intimidâte.
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Offensive Graffiti: Writing or drawing offensive messages or images.

Extortion: Forcing someone to give up something through threats.

lnt¡midat¡on: Using threats or fear to control someone.

Offensive Gestures: Making insutting or offensive gestures'

The "Look": Giving someone a threatening or intimidating I'ook.

PersonaI Space tnvasion: Encroaching on someone's personatspace.

Combination of Behaviours: Using muttipte types of buttying behaviours together.

Exclusion: Detiberatety exctuding someone from activities or groups.

No lnnocent Bystander: Everyone has a role in preventing buttying.

Cyberbuttying
o Denigration: Spreading rumours, [ies, or gossip to damage someone's reputation.

. Harassment: Sendingvicious, mean, or disturbing messages repeatedty.

. lmpersonation: Post¡ng offensive or aggressive messages under someone etse's

name.
r Fl,aming: Using inftammatory or vulgar tanguage to provoke an ontine fight.

r Trickery: Deceiving someone into sharing personaI information and then posting it

ontine.
o outing: sharing confidentiaI or compromising information or images.

. Exctusion: Purposefutty exctuding someone from an ontine group.

. Cyberstatking: Ongoing harassment that causes significant fear for one's safety.

¡ Sitent Catts: Making sitent tetephone or mobite phone catts.

r Abusive Catls: Making abusive tetephone or mobite phone ca[[s.

o Abusive Texts: Sending abusive text messages.

. Abusive Emaits: Sending abúsive emails.

. Abusive Sociat Media: Posting abusive comments or messages on social networks

tike lnstagram, Facebook, Ask.fm, Twitter, YouTube, or on gaming consotes.

. Abusive Website Gomments: Posting abusive comments on websites, btogs, or

pictures.
¡ Abusive Posts: Posting abusive content on any form of communication technotogy,

ldentity-Based Behaviours
lnctuding any of the nine discrìminatory grounds mentioned in Equatity Legistation (gender

inctudingtransgender, civiI status, famity status, sexuaI orientation, retigion, age, disabitity'

race, and membership of the Travetter Community).

l-lomophobic and Transgender Eutlying
r Rumours: Spreading rumours about someone's sexuatorientation.
o TauntÍng: Mocking someone based on their sexuaI orientation.
. Derogatory Name-Cal.ting: Usingterms tike gay, queer, lesbian in a derogatory

manner.
. Physicat lntimidation: PhysicatLy intimidating or attacking someone.

. Threats: Makingthreats based on sexua[ orientation.



Race, Nationatity, Ethnic Background, and Membership of the Travetter

Community
. Discrimination: Prejudice, comments, or insults based on colour, nationatity, cutture,

sociaI ctass, retigious betiefs, ethnic background, or Travetter status.
. Exctusion: Exctuding someone based on any of the above grounds.

Retational Buttying Maniputating relationships as a means of buttying. Behaviours inctude:

. . MaLicious Gossip: Spreading harmfuI rumours.
. lsotation and Exctusion: Detiberatety isotating or exctuding someone.

. lgnoring: Purposefutty ignoring someone.

. Group Exctusion: Exctuding someone from a group.

. Friendship Maniputat¡on: Taking someone's friends away.

. Bitching: Speaking negativety about someone behind their back.

¡ Rumour Spreading: Spreading false information.
. Breakin€ Confidence: Sharing someone's secrets.
. Loud TaLking: Tatking toudty enough for the victim to hear-

. The "Look": Giving someone a threatening look.
r DerogatoryTerminol.ogy: Usingterms [ike "nerd" in a derogatoryway.

Sexual Buttying
. Unwelcome Gomments: Mak¡ng inappropriate sexual comments.
. Unwanted Touching: Engaging in unwelcome physicaI contact.
. Harassment: SexuaI harassment.

Disabtist/Additionat Educational Needs Buttying Disabitity - Learning Difficutties
and Gifted

. Name-Catting: Using offensive names retated to disabiLities.
o Taunting: Mocking someone because of their disabitity or learning needs.

. Exptoitation: Taking advantage of students'vutnerabitities and timited capacity to

recognize and defend against bul.tying.

. SociaI Cues: Exptoiting students' timited capacity to understand sociaI situations and

cues.
. Mimicking: lmitating someone's disabitity.
. Ridicute: Setting someone up for ridicute.
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Section B: Preventing Buttying Behaviour

Prevention Strategies

1. Whole-School Approach - Promot¡ng positive retationships through our Wettbeing and

SPHE programme and school cutture of toterance and inctusion. This inctudes:

Regutarty reviewed anti-buttying poticy and code of behaviour

Wettbeing committee and wettbeingweeks

NEPS continuum of support

Teaching methodotogies that help students ftourish, promoting self-esteem and setf-

confidence, and fostering respect for alt.

lssues tike discrimination, human rights, prejudice, stereotyping, etc, to be addressed

sensitively in al[ ctassrooms, promotingtoterance and inctusion

Reference to the Core Values and Ethos of Scoil Ruain through signage, posters and

activities.

2. Awareness and Education - Regutar workshops, assembties, and guest speakers

addressing buttying prevention, inctuding:

. My Friends Youth skil.ts for life programme

¡ Transition programme for new first years

¡ lnduction for internationaI students
o BetongTo "Stand Up Awareness" week

¡ RSE-Anti-buttying programme for First Year students.
¡ CSPE programme on Human Dignity of att, includingthose with disabil.ities

o Bí Cineátta - Acts of kindness wa[[
¡ Bí Cineátta student friendty poster and QR code for reporting butting

3. Student Voice and Leadership - Encouraging students to take an active rote in preventing

buttying through:

¡ Student CounciI initiatives
o Wide range of sporting and extra-curricular activities
¡ Ptanned sociaI activities: board games, [unchtime hurting/footbatt, etc.

r SchooI completion programme team-buil.ding day

r Easy reporting mechanisms: ctearty identified staff, "no wrong door", use of QR code

to report electronicatty

4. Restorative Practices - Using mediation and resolution techniques to address issues

constructivety throu gh :

a
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Restorative practice meetings carried out by trained staff

Use of restorative circtes

The focus is on restoring retationships, not just enforcing rutes. Our teachers and staff use the

fottowing approaches:

Before conflict (prevention)
o Warm greetings at the door
o Ctear expectat¡ons and routines
¡ Relationship buitdingconversations

During conflict (Response)

Use of restorative [anguage:

'What happened?'
'How were you affected?'
'What do you need to do right now?'

After conf [ict (Repair)

o One to one check ins
. Restorative circles or meetings
o Focus on accountabitity and heating, not punishment

5. ldentified Supports - Designated support staff and mentorship programmes, inctuding:

o studentsupportteam
r Year head care teams
o Trained student mentors
r SchooI comptetion officer
o Home schooI community [iaison officer
¡ Career guidance counseltor
o Special Educational Needs Co-ordinator

¡ SpeciaI Needs Assistants

The anti-buttying poticy witt be avaiLabte to parents on the ScoiI Ruain website, atong with a

brief video exptaining what buttying is, and how parents can report butLying to the school.

Supervision and Monitoring in Ptace

Use of VSware to mon¡tor behaviour, attendance, and academic progress

Parent-teacher meeti ngs

Supervision at break/tunch, with particutar attention to paid to "hot-spots" such as

bathrooms and sporting activities, as we[[ as checking inside ctassrooms.
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. Survey students, staff and parents bi-annualty to ¡dentify areas of concern.

. Encourag¡ng parents to be activety invotved in schoo[ Life and to communicate with the

schooI ifthey have anY concerns.

This Poticy Appties:
¡ ln class, between ctasses and while on the school premises

¡ White in school uniform

- . On schoot-based activity, schoottours etc

. To anything done white representing the schooI
o To any behaviour that adversety affects the school reputation or the education of

any student in the school

Ptease note:
Buttying which occurs off the schoot premises and outside of school time when the student

is not under the care or responsibitity of the schoot. Scoit Ruáin witt deal with buttying which

occurs off the school premises and outside of schoot time when the student is not in the

LawfuL charge of the schoot onty in extreme situations, i.e., when the actions of the atteged

bu Lty cau se'substa ntiaI d isru ption' to the schoot.

Monitoring and Review

The senior teadership team witt review the Bí Cineátta ¡n¡tiative every year

This witt inctude:

¡ Staff and student surveys

¡ Reftections during SPHE ctasses

e Behaviour and wetl.being data anaLysis

We witL continue to improve the poLicy based on reatfeedback.

15lPrgc



Section C: Addressing Buttying Behaviour

To identify butty¡ng, teachers shoul.d consider the: who, what, where, when, and why of the

behaviours.

¡ lf a group of students is involved, each student shoutd first be engaged individuatLy, then

as a group.

¡ During the group meeting, each student shoutd share their account to ensure ctarity

among at[ ParticiPants.
. Supporting each student appropriatety after the meeting is cruciat, and it may be hetpfut

to have them wr¡te down their accounts.

The definítion of buttying inctudes clear criteria to hetp schooLs identify such behaviour. The

investigating staff member shoutd ask:

1. ls the behav¡our targeted at a specific student or group?

2. ls the behaviour intended to cause physicat, sociat, or emotionaI harm?

3. ls the behaviour rePeated?

Not a[ hurtful behaviour is butLying; strateg¡es for deating with inappropriate behaviour are

outl.ined in the Code of Behaviour.

. parents wil.l. be contacted to inform and consutt on actions to address the behaviour.

e The buttied student's views on how to address the situation wil.t be listened to'

r A record wil.l. be kept of att engagements, documenting the form and type of buLtying,

where and when it occurred, and the init¡at engagement date with students and

parents. This record shoutd incl.ude the views of students and parents regarding

actions to address the butty¡ng.

When buLtying behaviour occurs, the schootwitt:

. ensure that the student experiencing buttying behavíour is heard and reassured

¡ seek to ensure the privacy of those invotved

o conduct at[ conversations with sensitivity

¡ considerthe age and abil.ity of those involved

o listen to the views of the student who is experiencing the bu ttying behaviour as to

how bestto address the situation
¡ take action in a timety manner

r inform parents of those invotved
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Buttying Behaviour

The schoot's procedures for investigation, foltow-up and recording of buLtying behaviour and

the estabtished intervention strategies used by Scoit Ruáin for deating with cases of buttying

behaviour are underpinned by a restorative approach, and are as fottows (see Section 6.8 of

the BíCineátta Procedures for Primary and Post-Primary Schoots):

o lncident comes to the attention of any staff member.

o The incident is then referred to the relevant personnel - Year head, Deputy Principat,

Principat.

o ln deal.ing with an attegation of buttying, the teacher/staff member wit[ exercise their

professionaI judgement to determine whether buttying has occurred and how best to resolve

the situation.
o lnvestigation to be carried out, inctuding the ¡nterviewing, and taking of statements from

those invotved and from witnesses and bystanders.

¡ Al.l interviews shoutd be conducted with sens¡tivity and with due regard to the rights of att

students concerned.
¡ Parents and guardians to be contacted and if necessary, requested to meet in Scoil Ruáin

with the retevant Personnet.
r parents and guardians, and students are required to cooperate with any investigation and

aSsist Scoit Ruáin in resol.ving any issues and restoring as far as is practicabte the

retationships of the parties invotved.

¡ ln cases where it has been determined that bul.tying has occurred it shoutd be made ctear to

the student who engaged in buttying behaviour how they are in breach of Scoit Ruáin's Bí

Cineátta Po¡cy and efforts wil.t be made to get them see the situation from the perspective

of the student being bul.l.ied.

o Fol.towing investigation: meeting to discuss findings and to agree proposed actions

(inctuding disciptinary and support actions required for parties invotved).

¡ Princípal to ratify proposed actions.
o Parents and guardians and students informed of actíons.

. Where disciptinary sanctions are required, this is a private matter between any student being

disciptined, their parents and guardíans and Scoit Ruáin'

. Buttying lncident Report Form, if appticabte, to be stored on fite.

¡ Scoil. Ruáin witt aLways endeavour to compty with current tegistation.

Record Keeping
The retevant teacher must keep a record of their investigation. The relevant teacher must use

the recording temptate (Appendix B) to record bul.tying behaviour in the fottowing

circumstances:
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a ln cases where they consider that the butty¡ng behaviour has not been adequatety and

appropriatety addressed within 20 schoot days after they have determined that buttying has

taken ptace.

lf the buttying behaviour is of sufficient gravity to be recorded immediatety, e.g., serious

assautt.

ln the circumstances of (a) and (b) above, the recording temptate at Appendix B must be

completed in fut[, and a copy retained by the relevant teacher and a copy provided to the

principat. The recording temptate can be compteted in written or e-format.

Requests to take no action
A student reporting bul.l.ying behaviour may ask that a member of staff does nothing about the

behaviour other than "took out" for them. The student may not want to be ídentified as having

totd someone about buttying behaviour. They may feetthat tetting someone might make things

more difficutt for them. Where this occurs, schooI staff witt show empathy to the student, wil[

deat with the matter sensitivety and speak with the student to work out together what steps

can be taken to address the matter and how their parents and guardians wit[ be informed of the

situation.

It is importantthatthe studentwho has experienced buttying behaviourfeets safe.

parents and guardians may also make Scoit Ruáin aware of buttying behaviour that has

occu rred and specificaLty request that the schooI take no action. Parents and guardians wit[ be

asked to put this request in writing to the schoot-

However, white acknowtedging the parent's and guardian's request, Scoit Ruáin may decide

that, based on the circumstances, it is appropriate to address the buttying behaviour.

The incident witt be recorded by Scoit Ruáin and presented to the Board of Management as part

of the buLl.ying behaviour update.

NOTE

ln an investigation, the rights of al.L students witl be respected, and a fair hearing wiLl. be

awarded to att students. lnvestigations into atteged incidents of buLtying are thorough and take

time. The aim is to ensure that both the alteged butty and at[eged victím can establish a

mutuatty respectfuI retationship.
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Scoit Ruáin witt use the fol.towing approaches to support those who experience,

witness and disptay buttying behaviour:

When Buttying Happens
r Staff Responsibitities: Teachers must knowwhatto do when buttying is reported or seen.

The schoot's Bí Cineátta poticy explains how to respond.
. Off-Site Butl.ying: lf buttying happens outside schooI but affects students in schoot, staff

must stit[ support those affected.
o Outside Students: lf a student from another schooI butties one of the schoot's students,

the school shoutd support their own student appropríatety.

o Support for Att: Both the student being buttied and the one butl.ying need support.

. Student Voice Matters: Students shoutd be invotved in decisions about how buttying is

handled, so they don't feeI powertess.

Key Principtes:
o Listen and reassure the student being buttied.

o Respect privacy and be sensitive.

o Act quickty and fairty.

o lnform parents earty and consider communication barriers

Checking if Buttying Has StoPPed
Review After 20 Days: Within 20 school days of the first action, staff must check if the buttying

has stopped

Ongoing Support: Support may stitt be needed even if buttying has ended.

lf Buttying Continues: Review strategies with students and parents, and use dísciptinary

actions, if necessary, as outtined in the schoot's Code of Behaviour.

Comptaints
. Where you are unhappy with School Response: Parents can use the schoot's

comptaints Procedure.
¡ Where parents are stitt unsatisf¡ed? They can contact the Ombudsman for ChiLdren if

they betieve the response was unfair.

Support
Scoit Ruáin wiLL use the fottowing approaches to support those who experience, witness and

díspl.ay buttying behaviour (see Chapter 6 of the Bí Cineátta procedures):

a

a
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Students who experience buLtying or witness buLlying

The schoot's programme of supportforworkingwith students affected bybuttyingis asfotlows:

Students may need counsel.Ling and/or opportunities to part¡cipate in activities

designed to raise their seLf-esteem, to devetop the¡r friendship and social skitts, and

thereby buitd resitience wheneverthis is needed.

ln this regard, the relevant Student Support Team members wi[[ work ctosety w¡th the

students to ensure they are act¡vety supported in the school and to engage in schoot-

based activities they enjoy. They may be ptaced on our school's focus in/out support [ist

and/or engage in check and connect.

The career guidance teacher, in cottaboration with the Year Head, witl develop a support

programme that may incLude one-to-one check-ins, goat-setting sessions, and referrats

to externaI agencies if needed.

The Learning strategies appl.ied within the schoo[ witt a tso attow for the enhancement of

the student's self-worth.

Students who display buttying behaviour
. Students who engage in buttying behaviour may need counsetting to hetp them learn

other ways of meeting their needs without viotating the rights of others.
. The Year Head, ín conju nction w¡th the retevant Student Support Team, witt work ctosety

with the student in this regard.

Outs¡de agency suPPort

' The schoot in certain circumstances may atso seek the support and advice of TUSLA,

EWO, second Level. schooL support services, HSE and any other agency deemed

appropriate to support the schooI in deating with incidents of bul'tying.

. NEPS: Offers psychotogical. support to schoots, hetping with both direct and indirect

services.
. Oide: Provides training and resources forteachers and school leaders.

. Webwise: Promotes ontine safety and provides toots to combat cyberbuttying, targeting

teachers, students, and Parents.

r
r
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I
t-

t-
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Appendix A: PracticaL Tips for Creating an lnclusive Environnrent in

Which Buttying Behaviour Are Prevented

The schoot takes a restorative approach in fostering a safe and inclusive environment. The

foLtowing are some practicaI tips for immediate actions that can be taken to hetp buitd a

posit¡ve school. cutture and ctimate and to hetp prevent and tackte butl.ying behavíour.

o Modet respectful behaviourto att members of the school community always.

r Exptícittyteach students what respectfu[ [anguage and respectfuI behaviour looks [ike, acts

tike, sounds tike and feets tike in class and around the schoot.

¡ Disptay key respect messages in classrooms, in assembty areas and around the schoo[.

o lnvotve students in the devetopment of these messages.

o Catch them being good - notice and acknowtedge desired respectfuI behaviour by providing

positive attention.
o Consistentty tackte the use of discriminatory and derogatory tanguage in the schoot - this

inctudes homophobic and racist tanguage and language that is betittting of students with a

disabitity or SEN. Give constructive feedback to students when respectful behaviour and

respectful tanguage are absent. Have a system of encouragement and rewards to promote

desired behaviour and comptiance with the school rutes and routines.

o Expticitty teach students about the appropriate use of social media.

¡ positivety encourage students to compty with the school rutes on mobite phones and

internet use.

o Foltow up and fottow through with students who ignore the rutes.

o Actively involve parents and guardians and/or the Parent Association in awareness raising

campaigns around sociaI media.

o Activety promote the right of every member of the schoot community to be safe and secu re

in schoot.
. Highl.¡ght and expticittyteach school rutes in studentfriendty Language in the ctassroom and

in common âreas.

o Att staff can activety watch out f or signs of buttying behaviour.

r Ensure there is adequate recreation space/schoot yard/outdoor supervision.

Schoot staff can get students to hetp them to identify buttying "hot spots" and "hot times" for

butl.ying in the schoot:

. Hot spots (as identified in survey resuLts) tend to be in the toitets, recreation areas, outdoor

areas, changing r9omS, Corridors, and other areas of unstructured Supervision.

¡ Hot times again tend to be times where there is less structured supervision such as when

students are in the recreation areas, outdoors and toitets.
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Appendix B: Templ.ate for Reporting BuLtying Behaviour in Scoil Ruáin

t. Details of the Student Being Bullied:

Name

Class Group

2. Details of Student(s) Engaged in Bullying Behaviour:

Name(s)

Class(es)

3. Source of Bullying Concern/Report (Tick all that apply)

fl Student Concerned

E Other Student

ú Parent/Guardian

fl Teacher

n other:

4. Location of lncidents (Tick all that apply)

I Recreation Areas

n Classroom

E Corridor

n Toilets
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E School Bus

n other:

5. Name of Person Reporting the Concern

6. Type of Bullying Behaviour (Tick allthat apply)

[1 PhysicalAggression

n Damage to PropertY

I lsolation/Exclusion

fl Name Calling

! Cyber-bullying

n lntimidation

[J Malicious Gossip

E Other:

7, ldentity-Based Bullying (lf applicable, indicate the relevant category)

n Homophobic

n Gender based

n Socio-economic status

tr Disability/SEN-related

D Religion

23lPagc



! Racist/Ethnicity

n Membership of Traveller Community

D Other

8. Description of the Bullying Behaviour and lts lmpact

(Brief description of the behaviour and how it has affected the student.)

(Brief description of the behaviour and how it has affected the student.)

(Brief description of the behaviour and how it has affected the student.)

(Brief description of the behaviour and how it has affected the student.)

(Brief description of the behaviour and how it has affected the student.)

9. Actions Taken

(Steps taken to address the situation, including support for the student and any

disciplinary measures.)

(Steps taken to address the situation, including support for the student and any

disciplinary measures.)

(Steps taken to address the situation, including support for the student and any

disciplinary measures.)
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(Steps taken to address the situation, including support for the student and any

disciplinary measures.)

(Steps taken to address the situation, including support for the student and any

disciplinary measures.)

10. Signatures

. Relevant Staff Member:

¡ Date:

¡ Date Submitted to Head/Deputy Head:
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Appendix C: Annual. Review Checktist for Bí Cineátta Poticy

This checklist is to be completed as part of the annual review of the school's Bí Cineálta

policy and its implementation.

Section 1: Policy Review Details

. When did the Board adopt the Bí Cineálta policy to prevent and address bullying

behaviour?

oate, 15 ¡a-j-t2o-LÇ:

s the student-friend ly Bí Cineálta pol displ within the school?

4^¡
Where i

Answer: t o 9uî.{O

r
r
t-

r
t-

t-

t'

t-

t

t

a

On what date was the Bí Cineálta policy and the student-friendly policy published on

the schoolwebsite?

Date: 15 / 0Ltzo-L6.

How has the ent-friendl policy communicated to students?

Answer:

How has the Bí Cineálta polìcy and the student-friendly policy been communicated tofa/ao +t-

and guardians?

Answer: ,l

Section 2: Policy Awareness and lmplementation

Have all school staff been made aware of the school's Bí Cineálta policy and its

associated procedures?

a

a

J,",

/r.,

nNo

Does the Bí Cineálta policy document the strategies used by the school to prevent

bullying behaviour?
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t

t,

trNo

Has the Board received and minuted the Bullying Behaviour Update presented by the

príncipal at every ordinary board meetíng in the past year?

a

a

a

a

ENo

Has the Board discussed how the school is addressing all reports of bullying

behaviour?

1r.,

J,",

#",

trNo

ls the Board satisfied that all incidents of bullying behaviour are addressed in

accordance with the Bí Cineálta policy?

trNo

Have the prevention strategies in the Bí Cineálta policy been implemented?

M Yes

!No

Has the Board díscussed the effectiveness of strategies used to prevent bullying

behaviour?

M Yes

nNo

Section 3: Consultation and Feedback

How have parents and guardians, students and school staff been consulted during the

review of the Bí Cineálta policy?

{r.,

a

2TlPlgc



a

a

a

trNo

Outline any aspects of the policy or its implementation identified as needing

improvement:

Answer:

tr

r
I

t-

t-

t,

t-

t-

t-

t

t

t

f

at Kfútø il tL L

lf improvements are required, describe how these will be addressed and specify

whether an action plan with timeframes has been developed:

Answer:

Does the student-friendly policy need updating? lf so, why?

Answer:

Section 4: Additional Considerat¡ons

Does the school refer parents and guardians to the complaints' procedures for

concerns about how bullying behaviour has been addressed?

J
M Yes

trNo

Has a parent or guardian ínformed the school that a student left due to reported

bullying behaviour?

a

a

! Yes

{*"

J*"

Has the Office of the Ombudsman for Children initiated or completed an investigation

into how the school addressed a bullying incident?

I Yes
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Signed Date: ( f- êl' z >'
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Appendix D: Student Friendiy Foster

Oqr cchaof Aac a
8í Cî^ealta'palìey to
try to ctop baþ;o'g

beltauìaar!

I I

I

Scoil Ruáin
Killenaule s Pasi- Pr¡rnêry

T¡

BE KI ]{D

Please scan the qr code to report bullying or tell a trusted adult
in the school.

BE THE VOTCE FOB THOSE WHO IIEED IT MOST
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Appendix E

Guide to Froviding Buttying Behaviour Update

Guide to providing Bullying Behaviour Update for Board of Management meeting of

Scoil Ruáin

Having reviewed the details of the incidents of bullying behaviourthat have been reported

since the previous board of management meeting, the principal must provide the

following information at each ordinary meeting of the board of management:

Where incidents of bullying behaviour have been reported since the last meeting, the

update must include a verbal report which should include the following information where

relevant:

o the trends and patterns identified such as the form of bullying behaviour, type of

bullying behaviour if known, location of bullying behaviour, when it occurred etc

o the strategies used to address the bullying behaviour

. any wider strategies to prevent and address bullying behaviour

o if any serious incidents of bullying behaviour have occurred which have had a serious

adverse impact on a student
o if a parent has informed the school that a student has left the school because of

reported bullying behaviour

o if any additional support is needed from the board of management

o if the school's Bí Cineálta policy requires urgent review in advance of the annual

review

o'Total number of incidents of bullying behaviour reported

since the beginning of this school year

aTotal number of incidents of bullying behaviour currently

ongoing.

aTotal number of new incidents of bullying behaviour

reported since the last board of management meet¡ng.
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Appendix F: Notification of Annual Review by Board of Management

The principat wilt present an update on buttying behaviour at each board of management

meeting. This update witt incl.ude the number of incidents of buttying behaviour that have been

reported since the Last meeting, the number of ongoing incidents and the totaI number of

incidents since the beginning of the schooL year. Where incidents of buttying behaviour have

occurred, the principat witt atso provide a verbaI update which witt inctude where relevant,

information retating to trends and patterns identified, strategies used to address the buttying

behaviour and any wider strategies to prevent and address buttying behaviour where retevant.

This update does not contain personaI or identifying information.

This pol.icy and its imptementat¡on wil.L be reviewed, fottowing inputfrom our schoot community,

each catend ar year or as soon as practicabl.e after there has been a material change in any

matter to which this poticy refers.

Notification of Annual Review by Board of Management
To Whom lt MaY Concern,

This is to confirm that the Board of Management has completed its annual review of the Bí Cineálta

policy to prevent and address bullying behaviour in line with the Department of Education

procedures.

Findings:

- Number of incidents reported and addressed

- Any nts

Signed: Date: Ð 29LS
(Chairperson of boa of nagement)

Policy Review
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Appendix D
Guide to Providing Bully¡ng Behaviour Update

Guide to providing Bullying Behaviour Update for board of management
meeting of

Having reviewed the details of the incidents of bullying behaviour that have been reported

since the previous boarcl of management meetíng, the principal must provide the following

information at each ordinary meeting of the board of management:

cTotal number of incidents of bullying behaviour reported since the

beginning of this school year.

Õ
Total number of incidents of bullying behaviour currently ongoing.

oTotal number of new incidents of bullying behaviour reported since the

last board of management meeting.

Where inciclents of bullying behaviour have been reported since the last meeting, the

update must include a verbal repoft which should include the following information where

relevant:

' the trends and patterns identified such as the form of bullying behaviour, type of

bullying behaviour if known, location of bullying behaviour, when it occurred etc

' the strategies used to address the bullying behaviour

- any wider strategies to prevent and address bullying behaviour

' if any serious incidents of bullying behaviour have occurred which have had a serious

adverse impact on a student

, if a parent has informed the school that a student has left the school because of

reported bullying behaviour

r if any aclditional support ìs needed from the board of management

" if the school's Bí Cineálta policy requires urgent review in advance of the annual review

This update should not include any personal information or information that could identify

the students involved.
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